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Abstract

This study investigated human resources management and teacher effectiveness in public senior 
secondary school in sokoto state, Nigeria. Correlation research design was used for the study. The 
population of the study was 2631 comprising of 161 principals and 2470 teachers of public senior 
secondary schools in sokoto state.  A total of 2631 participants were the population of the study out 
of which 346 were used as the study sample. The study employed purposive and simple random 
sampling techniques. Research Advisors (2006) were used to determine sample size of both the 
principals and that of teachers and it recommended a sample size of 30 principals and 316 teachers. 
The main instrument used for data collection were two sets of questionnaire titled: Human Resources 
Management Questionnaire (HRMQ) and Teacher Effectiveness Questionnaire (TEQ); validated by
the experts from Faculty of Education and Extension Services Usmanu Danfodiyo University Sokoto. 
The reliability of the instrument was realized using Pearson Product Moment Correlation (PPMC) 
and the reliability index of 0.88 and 0.82 was realized. The data from the respondents were collected, 
scored and entered on frequency table, and percentages, mean score was used to analyze research 
questions while Pearson Product Moment Correlation (PPMC) statistical analysis was used to 
analyzed the hypothesis at 0.5 level of significance. It was found that, there was positive and 
significant relationship between teacher recruitment and teacher effectiveness in public senior 
secondary schools in Sokoto state, Nigeria. The study recommended among others that, the 
management should continue to formulate new strategies on teacher recruitment and which improve 

regular 
and adequate orientation programme in their school. 
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